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“I am not leaving a spiritual legacy of dogmas, unchangeable petrified directives. 

My spiritual legacy is science and reason. 

If those people who wish to follow me after I am gone take the reason and science as their guides 
they will be my true spiritual heirs.”

1923
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• Support formation of sub- sectoral industries,

• Help members corporatise,

• Provide members with national and 
international business environment in order to 
create satistfactory competition,

• Co-operate with related bodies for 
corporatisation of ESSIAD and sector companies 
in the region and to increase their brand image,

• Co-operate with related bodies in order to 
avoid unfair competition and  sustain the market 
system on common good,

• Adapt the rules of HVAC-R legislation to 
domestic needs in accordance with the European 
Union norms,

• Increase and develop cooperation awareness 
among cluster players,

• Perform Trainings and Education according 
to the needs of the sector engineers, technical 
personnel and workers at ESSIAD Continuous 
Training Center,

• Communicate with sectoral companies in order 
to create traineeship opportunities for engineers, 
technical students through “From School To 
Profession” Project,

• Build an accredited laboratory which will also 
help increasing the R&D activities,

• Increase University-Industry cooperation 
among sectoral companies and their works,

• Invite foreing capital for related and supporting 
industries among missing players of the cluster.

ESSIAD’s Vision

To be a solution providing cluster who is environmental, can easily adapt
 technological products and systems, saves energy in order to have a say in the world markets.

ESSIAD’s Mission

To cooperate with related bodies in order to increase competitiveness of our members by forming 
new technological and economic platforms where our members shall benefit.

ESSIAD’s Goals

Vision / Mission / Goals
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Access to sector 
decision-makers and 
policy-making bodies

Possibility of presenting 
institutional opinions to 
state institutions for the 
formation of legislation 

and regulations and 
contributing before 

publishing

Opportunity to utilize
the activities to radically 

reduce marketing 
costs

The opportunity to be 
informed about the 
revised regulations 

and standards through
domestic and 
international 
relationships

By making more use 
of public support 

and grant schemes, 
possibility to benefit 

radical improvements 
from marketing, 

in new investment 
costs

Being informed about 
sector fairs and the fair 
events, advantageous 

participation 
opportunities at 

sector fairs, privilege of 
participating in bilateral 
business negotiations

Opportunity to 
come together, 

share information 
and transferring 
experience with 

ESSIAD members

Possibility of benefiting
from relations with

international sectoral 
institutions

Possibility of being 
together, establishing 
communication and 
meeting on common 

ground with the 
companies that produce 

products that serve 
HVAC-R sector

Possibility of benefiting 
from EU projects, 

domestic grants and 
supports

Opportunity to be 
represented at 
meetings such 
as investment 

opportunities, bilateral 
business meetings, 

sectoral trade 
delegations

To be able to attend
trainings and seminars 

at ESSIAD Continious 
Training Center (ESEM)

Why ESSIAD?

4
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To attend International 
Trade Missions at 
affordable costs

To attend 
From School To

Profession Project 
aims to increase the 
employment of the 
vocationally trained 

students in 
HVAC-R sector

Social and cultural 
activities in Member 

Meetings

With the monthly 
digital bulletin, via 

internet and web site 
the opportunity to 

reach approximately 
3.000 people

Opportunity to meet 
with the members 
at ESSIAD Lunch 
Meetings and to

develop cooperation

To attend B2B meetings 
in order to increase 

export capacity

The possibility of 
introducing families 
and strengthening 

cooperations in social 
occasions

The opportunity 
to participate in 

Membership Promotion 
Catalogs free of charge 

that has distributed 
2.500pcs and regularly 

updated, where 
promotions of ESSIAD 
members are included

To be informed of other 
Sectoral Association’s

activities

To have product 
introduction meetings

Through the distribution 
network and the 

organizations of ESSIAD, 
it is possible to publish 
advertisements and 

news with a magazine 
reaching approximately 

10.000 people annually

The possibility of
distributing your 

catalogs free of charge at 
the sectoral fairs

Why ESSIAD?

5
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Ongoing Projects

Continuous Training Center

From School to Profession
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• Published Since 2011
• Mounthly Period

• Published Since 1997
• Insert Publication About Specific Systems
(Hotels, hospital, industrial refrigeration and cold chain etc.)
• Printed Edition: 10.000 pcs/year 
• Digital Edition: 100.000 downloads/year

HVAC-R Cluster Communication Channels

1

2

www.sogutmadunyasi.com

N E W S  W E B S I T E
C u r r e n t  N e w s , 

A r t i c l e s  a n d  C o n t e n t s

E S S I A D
e - b u l l e t i n

M A G A Z I N E
Q u a r t e r l y  P e r i o d ,
R e f e r e e d  J o u r n a l
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By hosting 16 Organized Industrial Zones, 
3 Free Zones and 5 Technology Development Zones, 

Izmir offers an ideal investment environment and infrastructure to investors.

Organized Industrial Zones

Ready Infrastructure
Extra Benefits in 

Investment Incentives
For Manufacturing Companies

One Stop Shop Services

Free Zones

Ready Infrastructure
Tax-free Trade

For Manufacturing Companies
One Stop Shop Services

Technology Development Zones

World Class Office Spaces
R&D and Innovation

Special Incentives 
for R&D Projects

University Infrastructure 
and Cooperation

There are three types of special investment zones 
offering various advantages for different types of investments.

Located in the west of Türkiye and on the Aegean shores, Izmir, the pearl of the Aegean, is the third 
largest city in Türkiye. With its 8.500 year history, fertile land, favorable climate, 629 km coastline, 
300 sunny days a year, a sea that offers every shade of blue and the heritage left behind by the 32 
civilizations it has been a home to, Izmir is ready for you to discover.

Izmir, the second largest commercial center of Türkiye, offers the investors a wide range of production 
opportunities; combines rich natural resources with quality life standards; and promises economic 
and social competitive advantage.

Special Investment Zones

About Izmir
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For more information: www.izka.org.tr • www.investinizmir.com • www.visitizmir.org

There are various clusters in Izmir, 
among which the sectoral cooperation is well-developed. 

Favorable demographics with a dynamic, young and skilled labor force supporting the industry.

Global machinery companies have been present in Türkiye with significant manufacturing activities, 
using Türkiye as a hub to access regional markets.

World scale domestic demand and strong industrial base offer ample investment opportunities in 
agricultural machinery, construction and mining machinery, energy equipment, food processing and 

packaging machinery, HVAC-R, lifting and handling equipment, metalworking and machine tooling, 
pumps and compressors, textile machinery.

Izmir as an Industrial City

Why Izmir?

Izmir is taking share of 4.1% 
within total imports and 

6.66% within total exports 
in Türkiye, thanks to having 

more than 4500 export 
compaines and $22 billion 

foreing trade volume

With a polulation of over 
4.4 million, 42% of witch is 
under 30, and young spirit, 

Izmir is one of the most 
productive cities in Türkiye

With is strategic location in 
the middle of Europe and 
Asia, Izmir provides easy 
access to a market of a 
population of 1.5 billion, 

$25 trilion GDP and 
$8 trillion trade

Izmir is one of the most 
modern and peaceful cities 

in Türkiye with a vibrant 
social life enlivened by 

cultural events, tourism 
opportunities and local 

cuisine

With 16 Organized 
Industrial Zones, 

5 Technology Development 
Zones and 3 Free Zones, 

Izmir offer an ideal 
investment environment 
and infrastructure to the 

investors

Thanks to the educational 
opportunities and the 
importance placed on 

science and technology, 
Izmir is one of the most 

favorable locations in the 
Mediterranean Regions 

to conduct research and 
development studies

Best location choice for 
foreign direct investments 

with a total number of 
2.823 companies and annual 

140 new investments 
export companies

Green Growth and 
Blue Growth are main focus 

areas defined by Izmir 
Development Agency,

 which creates an 
eco-friendly vision to the 

business side in Izmir



10

A/C - Split / Cabinet / VRF

A/C- Packaged / Rooftop / Close Control

Fan Coil

Air Handling Unit, Hygienic, Heat Recovery 
Units / Systems

Water Chiller

A

B

C

D

E

Members
5, 12, 18, 23, 25, 34, 
42, 61, 91

Members
1, 5, 7, 8, 18, 19, 26, 
34, 36, 42, 49, 50, 
51, 54, 57, 61, 73 ,91

Members
1, 5, 7, 12, 18, 19, 34, 
42, 50, 51, 54, 57, 61, 
86, 91, 93

Members
1, 2, 5, 6, 7, 9, 12, 15, 
18, 19, 26, 34, 36, 
42, 49, 50, 51, 54, 
57, 61, 62, 86, 91, 93

Members
5, 7, 12, 18, 19, 34, 
42, 46, 50, 51, 54, 
60, 61, 73, 75, 91

Field of Activity
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Wet/Dry Cooler

Water Cooling Tower

F

G

H

I

J

Cold Room Unit and Panels

Industrial Refrigeration 

Industrial Ventilation / Evaporative Cooler
Jet Pulse Filter / Natural Ventilation and Smoke Evacuation

Members
5, 44, 50, 53

Members
5, 6, 7, 18, 34, 35, 
42, 50, 51, 54, 88

Members
13, 16, 17, 19, 20, 33, 
34, 46, 51, 53, 60, 
75, 80, 81, 89

Members
5, 16, 17, 18, 19, 20, 
28, 33, 34, 44, 46, 
50, 51, 53, 54, 55, 
57, 60, 80, 86

Members
5, 6, 8, 9, 10, 18, 31, 
32, 34, 36, 42, 49, 
54, 55, 57, 65, 91

Field of Activity
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Refrigerated Display Cases

Frigorific Refrigeration

Heat Exchanger

Fan

K

L

M

N

O
Mechanical Installation Equipments

Members
3, 13, 17, 35, 38, 69, 
76, 83

Members
16, 75

Members
18, 20, 33, 34, 37, 
43, 44, 50, 53, 66, 
72, 81, 86, 88

Members
5, 9, 12, 15, 18, 21, 
29, 31, 34, 41, 43, 
49, 50, 62, 73, 78, 
85, 92

Members
1, 6, 9, 12, 18, 24, 26, 
28, 31, 32, 34, 40, 
49, 50, 55, 56, 62, 
65, 66, 70, 71, 82, 
85, 92, 93

Field of Activity
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Refrigeration Equipments

Automatic Control / Automation / IT Solutions / Consulting

Insulation Materials

Electrical Resistance / Duct and AHU Type 
Electrical Heater

Mechanical Installation Consultancy and Contracting

P

R

S

T

U

Members
4, 18, 21, 28, 31, 37, 
43, 50, 52, 53, 64, 
74, 79

Members
4, 11, 18, 20, 21, 25, 
34, 37, 43, 47, 54, 
55, 61, 64, 67, 77, 
78, 84, 91

Members
18, 22, 24, 34, 50, 
56, 62, 64, 78

Members
5, 26, 27, 31, 35, 
91, 92

Members
5, 9, 14, 18, 22, 23, 
25, 30, 32, 34, 39, 
41, 45, 48, 57, 58, 
59, 62, 63, 65, 68, 
73, 87, 90

Field of Activity
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www.acsklima.com

www.aera.com.tr

www.aldag.com.tr

www.aklima.com.tr

www.ahmetyar.com.tr

www.aksalisitma.com.tr

www.alindair.com.tr

Field of Activity
B, C, D, O

Field of Activity
D

Field of Activity
B, C, D, E, G

Field of Activity
A, B, C, D, E, F, G, I, J, N, T, U

Field of Activity
K

Field of Activity
D, G, J, O

Field of Activity
B, J

1

2

3

4

5

6

7

8

9

Corporate Members

www.akdenizsogutma.com.tr

Field of Activity
P, R

www.almiraklima.com

Field of Activity
D, J, N, O, U

http://www.acsklima.com
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www.airtradecentre.com

Field of Activity
A, C, D, E, N, O

www.arelhavalandirma.com

www.basarirsogutma.com.tr

www.ay-pas.com

www.balaykamuhendislik.com

www.barlas.com.tr

Field of Activity
J

Field of Activity
H, I, K

Field of Activity
H, K

Field of Activity
U

Field of Activity
H, I, L

10

11

12

13

14

15

16

17

18

Corporate Members

www.argemsan.com

Field of Activity
R

www.bvnair.com

Field of Activity
D, N

www.birimteknik.com.tr

Field of Activity
A, B, C, D, E, G, I, J, M, N, O, P, R, S, U
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www.butasklima.com.tr

www.cantekgroup.com

www.deltaklima.com.tr

www.damlaiklimlendirme.com.tr

www.dinamik-izmir.com

Field of Activity
B, C, D, E, H, I

Field of Activity
H, I, M, R

Field of Activity
A, U

Field of Activity
S, U

Field of Activity
O, S

www.cfm.com.tr

Field of Activity
N, P, R

19

20

21

22

23

24

25

26

27

www.doguiklimlendirme.com

Field of Activity
B, D, O, T

www.dkklima.com

Field of Activity
A, R, U

Corporate Members

www.dunyarezistans.com

Field of Activity
T

http://www.butasklima.com.tr
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28

29

30

31

32

33

34

35

36

www.egefer.com.tr

Field of Activity
U

www.emagrup.com

www.springday.com.tr

www.emsas-as.com.tr

www.ekinoksklima.com

www.ekofin.com.tr

Field of Activity
A, B, C, D, E, G, H, I, J, M, N, O, R, S, U

Field of Activity
J, N, O, P, T

Field of Activity
G, K, T

Field of Activity
J, O, U

Field of Activity
H, I, M

www.e-watertech.com

www.ebmpapst.com.tr

Field of Activity
I, O, P

Field of Activity
N

Corporate Members

www.eneko.com.tr

Field of Activity
B, D, J
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37

38

39

40

41

42

43

44

45

www.ergulteknik.com

www.erhalim.com

www.frigoduman.com.tr

www.fanko.com.tr

www.formgroup.com

www.friterm.com

Field of Activity
K

Field of Activity
U

Field of Activity
M, N, P, R

Field of Activity
N, U

Field of Activity
A, B, C, D, E, G, J

Field of Activity
F, I, M

www.fabricair.com/tr

Field of Activity
O

www.ercanteknik.com

Field of Activity
M, P, R

Corporate Members

www.gmdmoskay.com

Field of Activity
U
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46

47

48

49

50

51

52

53

54

www.pointhvac.com

Field of Activity
B, D, J, N, O

www.guldem.com.tr

www.karatassogutma.com.tr

www.imasklima.com.tr

www.karyergroup.com

www.imbat.com

Field of Activity
E, H, I

Field of Activity
P

Field of Activity
B, C, D, E, F, G, I, M, N, O, P, S

Field of Activity
F, H, I, M, P

Field of Activity
B, C, D, E, G, H, I

www.gurelotomasyon.com

www.ekeas.com

Field of Activity
R

Field of Activity
U

Corporate Members

www.klsklima.com.tr

Field of Activity
B, C, D, E, G, I, J, R
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55

56

57

58

59

60

61

62

63

www.lotustechnic.com.tr

www.makroteknik.com.tr

www.messan.com.tr

www.matesismuhendislik.com

www.mekaniktesisat.com.tr

klima.mitsubishielectric.com.tr

Field of Activity
I, J, O, R

Field of Activity
O, S

Field of Activity
E, H, I

Field of Activity
U

Field of Activity
U

Field of Activity
A, B, C, D, E, R

www.masvent.com.tr

Field of Activity
B, C, D, I, J, U

www.mshavalandirma.com.tr

Field of Activity
D, N, O, S, U

Corporate Members

www.mttmekaniktesisat.com

Field of Activity
U

https://klima.mitsubishielectric.com.tr/tr
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72

65

66

67

68

69

70

71

64
www.netsogutmaklima.com

Field of Activity
P, R, S

www.nursac.com

Field of Activity
J, O, U

www.oztasdemir.com.tr

www.ontekteknoloji.com

www.pnoso.com

www.poyrazfiltre.com

www.ottootomasyon.com.tr

www.ogemuhendislik.com.tr

Field of Activity
K

Field of Activity
M, O

Field of Activity
O

Field of Activity
O

Field of Activity
R

Field of Activity
U

Corporate Members

www.rdgrup.com

Field of Activity
D, M
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73

74

75

76

77

78

79

80

81

www.refisi.com.tr

www.rothenberger.com

www.tayfuniklimlendirme.com

www.sevel.com.tr

www.sisbim.com

www.teknion.com.tr

Field of Activity
B, D, E, N, U

Field of Activity
P

Field of Activity
N, R, S

Field of Activity
K

Field of Activity
R

Field of Activity
P

www.savaslar.com

Field of Activity
E, H, L

www.terkan.com.tr

Field of Activity
H, I 

Corporate Members

www.termokar.com

Field of Activity
H, M
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90

83

84

85

86

87

88

89

82
www.termomak.com.tr

Field of Activity
O

www.termosansogutma.com.tr

Field of Activity
K

www.turbofin.com.tr

www.tolerans.com.tr

www.yto.com.tr

www.klimatrio.com

www.tunctesisat.com

Field of Activity
C, I, M

Field of Activity
R

Field of Activity
G, M

Field of Activity
N, O

Field of Activity
U

Field of Activity
H

www.ulussogutma.com

Corporate Members

www.uzaymekanik.com.tr

Field of Activity
U
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91

92

93

www.untes.com.tr

www.venco.com.tr

Field of Activity
A, B, C, D, E, J, R, T

Field of Activity
D, N, O, T

www.vengrup.com

Field of Activity
C, D, O

Corporate Members

AEGEAN REGION REFRIGERATION 
INDUSTRY AND BUSINESS ASSOCIATION
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WHEN THE SECTOR GROWS EVERYONE OF US WILL GROW

To be ESSIAD member contact us

No Name Field Of Activity E-mail

1 A. Emre AKDOĞAN Industrialist emrea@frigoterm.com.tr

2 Prof. (PhD) Ali GÜNGÖR Academic ali.gungor@ege.edu.tr

3 Prof. (PhD) Arif HEPBAŞLI Academic arif.hepbasli@yasar.edu.tr

4 Assoc. Prof. (PhD) Ayhan ONAT Academic ayhanonat@marmara.edu.tr

5 Bülent KAPTAN Attorney kaptan@bkaptan.com

6 Bülent ŞAHİN / Honorary Member Attorney info@avbulentsahin.com

7 Prof. (PhD) Dilek KUMLUTAŞ Academic dilek.kumlutas@deu.edu.tr

8 Erdal TEKAN / Honorary Member Industrialist tekan@tekanteknik.com

9 Fevzi BALKAN / Honorary Member Technical Lect. balkanfevzi@hotmail.com

10 Hakan SEMERCİ QMS Consultant hsemercitr@yahoo.com

11 Halit ŞAHİN / Honorary Member Industrialist halitsahin1@hotmail.com

12 Assoc. Prof. (PhD) Hüseyin BULGURCU Academic hbulgurcu1962@gmail.com

13 Kenan ÜNLÜ - -

14 Assoc. Prof. (PhD) Koray ÜLGEN Academic koray.ulgen@ege.edu.tr

15 Assoc. Prof. (PhD) M. Turhan ÇOBAN Academic turhan.coban@ege.edu.tr

16 Murat KURTALAN / Honorary Member Industrialist mkurtalan@sevel.com.tr

17 Prof. (PhD) Orhan EKREN Academic orhanekren@gmail.com

18 Ömer Sabri KURŞUN - omersabrikursun@hotmail.com

19 Prof. (PhD) Serhan KÜÇÜKA Academic serhan.kucuka@deu.edu.tr

20 Turan ERKAN / Honorary Member - turanerk@gmail.com

21 Lect. Yücel CANLI Academic yucel.canli@ege.edu.tr

Individual / Honorary Members
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